correlation between fam-
ily attitudes and career,
the researchers sug-
gested that military offi-
cials should continue ef-
forts to improve military
family life. Specifically,
they recommended that
the services consider ex-
panding the interface be-
tween job and family, de-
signing work schedules
so that the individual can
have more time with his
or her working spouse,
minimizing extended
travel assignments and
permanent changes of
station, and increasing
family recreation serv-
ices. (Psychology in DoD
Symposium Proceedings;
April 1984)

Schools get funds    .
to upgrade research

The office of the under
secretary of defense for
research and engineering
has selected 140 universi-
ties to receive funds to
upgrade research equip-
ment. These schools rep-
resent the second group
of Institutions selected
jnder the DoD University
Research Instrumentation
Program, a five-year, $150
million initiative designed
to enhance the capabili-
ties of universities to per-
form defense-related
research.

The approximately
1,900 proposals sub-
mitted were reviewed by
the Army Research Of-
fice, the Office of Naval
Research, and the Air
Force Office of Scientific

Research. The awards for
FY 1984-85 represent an
investment of $60 million
and bring total funds
granted so far to $90 mil-
lion. The third solicitation
will make available the re-
maining $60 million, to be
allotted during FY
1986-B7. A brochure an-
nouncing the solicitation
will be issued in the sum-
mer of 1985. (OASD(PA)
news release: April 19,
1984)

Drug abuse
survey delayed

In the wake of an unex-
pected budget cut affect-
ing studies and consult-
ing contracts, DoD has
postponed a worldwide
drug and alcohol abuse
survey, originally sched-
uled for fall 1984, until
February, March, and
April 1985, Sponsored by
the office of the assistant
secretary of defense
(health affairs), It will be
the third such survey
since 1980 and Is ex-
pected to cost approxi-
mately $325,000. (Air
Force Times: May 7, 1984)

Contract awarded
for new aircraft

The Air Force has
awarded a $360 million
contract to McDonnell
Douglas Corporation for
full-scale development of
the F-15E, the Air Force's
dual role fighter, which In
addition to performing
air-to-air missions will be
used for air-to-surface
Interdiction.

The long-range F-15E
will replace the aging F-4
and augment the F-111
force In the interdiction
mission. It will have con-
formal fuel tanks (match-
ing the fuselage of the
F-15) for greater range
and for weapons carriage
of electro-optically and
laser-guided bombs, Mav-
erick missiles, and other
air-to-ground armaments.
In addition, the aircraft
will have terrain avoid-
ance capability.

The F-15E will be pro-
duced at McDonnell's fa-
cility in St. Louis. Flight
testing is scheduled to
begin in December 1986.
The Air Force anticipates
delivery of eight aircraft
in FY 1986, 48 In FY 1987,
and 60 annually thereafter
until 392 have been deliv-
ered. (USAF, Aeronautical
Systems Division news
release: May 1, 1984)

Discrimination suit
at Robins settled

In settlement of a suit
citing alleged Instances
of race discrimination
dating back to 1973, the
Air Force has agreed to
pay $3.75 million to 2,600
current and former em-
ployees of Robins AFB,
Georgia. The action repre-
sents a legal compromise
to close out a number of
unresolved cases stem-
ming from charges of
race discrimination in
personnel-related actions
at the air base. According
to the Air Force, the set-
tlement does not consti-

tute an admission of guilt
to the charges. The funds
will be distributed to em-
ployees who worked at
the base at any time from
March 24, 1972, to the
present. (New York
Times: June 19, 1984)

0PM study reveals
ADP grade inflation

Data released earlier
this year by the Office of
Personnel Management
suggest that 28.5 percenl
of all computer-related
positions in the federal
government may be
overgraded.

Indications of such
overgradlng were far less
evident in DoD than in
other agencies, accordlni
to the 0PM study. Only
about 18 percent of com-
puter-related positions In
DoD appeared over-
graded, whereas nearly 4
percent of similar non-
Defense positions did.

Reasons for the grade
Inflation included mis-
interpretation of criteria
by position classifiers
and inaccurate job
descriptions. The figures
could mean eventual
downgrades and salary
reductions.

A total of 18,600 Indi-
viduals comprised the
population sample, from
which 500 positions In 8
activities were audited, /
similar 1981 study found
only 14 percent of all
white-collar federal posi-
tions overgraded.
(Government Computer
News: May 5, 1934)
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